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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

GUNUPUR COLLEGE , GUNUPUR

Name of the head of the Institution

Dr. Banmadebo M sra

Designation

Princi pal (i n-charge)

Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 06857250069
Mobile no. 9437581969

Registered Email

gunupur col | egegunupur @mei | . com

Alternate Email

i gacgunupur col | egegunupur @nmai | . com

Address Gunupur, Dist-Rayagada, Qdisha Pin
Code- 765022

City/Town Gunupur

State/UT Oissa

Pincode 765022




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

Self financed and grant-in-aid

Name of the IQAC co-ordinator/Director

SRl AM YA RANJAN MOHANTY

Phone no/Alternate Phone no.

06857250069

Mobile no.

9437275623

Registered Email

gunupur col | egegunupur @nmai | . com

Alternate Email

i gacgunupur col | egegunupur @mai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

htt ps://gunupurcol | ege. org/ agar s/

4. Whether Academic Calendar prepared during No
the year
5. Accrediation Details
Cycle Grade CGPA Year of Validity
CBISL I Period From Period To

1 B+ 78. 00 2007 31- Mar-2007 | 30- Mar-2012

2 B 2. 63 2016 25- May- 2016 | 24- May- 2021
6. Date of Establishment of IQAC 20- Jul - 2012

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Meeting of IQAC with
nont eachi ng staffs

15- Feb- 2020

Meeting of 1TQAC with
student s

14- Feb- 2020

154



https://gunupurcollege.org/aqars/

Car eer Counsel ling
Programme

03-Jan- 2020 132

Sensitization program on
ill effects of tobacco

15- Feb- 2020 134

Renpte area | ecture
Seri es

23-Jul - 2019 125

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme

t/Faculty

Funding Agency

Year of award with Amount

duration

No Data Entered/ Not Applicablel!!

No Files Upl oaded !!!

9. Whether composition of IQAC as per latest
NAAC guidelines:

Yes

Upload latest notification of formation of IQAC

View File

10. Number of IQAC meetings held during the
year :

The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional
website

Yes

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. Proctorial systemintroduced 2. Parent teacher neetings conducted (departnent

wise) 3. Creation of Departnent wi se Al umi

dat abase 4. Career counselling

program conducted 5. Several awareness prograns on ill effects of tobacco, road

safety , etc were conducted

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/17268_Quality_Initiatives.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Formation/17268_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/17268_Minutes.pdf

To conduct career counseling programe

Car eer counseling programe has been
conducted by the Coll ege.

To Invite em nent persons to the
college to interact with students and

Renote area Lecture series by
I NYAS( I ndi an National Young Acadeny of

al so as guest |lectures Sci ence)

View File

14. Whether AQAR was placed before statutory No

body ?

15. Whether NAAC/or any other accredited No

body(s) visited IQAC or interacted with it to

assess the functioning ?

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2020

Date of Submission 26- May- 2020

17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

The institute is successfully using MS
for snooth functioning of College

adm ni stration. The operational nodul es
are as follows: ? HRVS (Human Resources
Managenent Systen) for naintaining the
dat abase of its staff nenbers, both
teachi ng and nonteachi ng. ? SAMS
(Students Academ ¢ Managenent Systen)
for adm ssion of students into various
departnents. ? CAPA (Coll ege Accounting
Procedure Automation) for maintaining
institutional financial accounts. ?

| FM5 (I ntegrated Financial Managenent
Systen) to nmeet regular and ongoi ng

mai nt enance cost as repair and
supplies. It also facilitates the

di sbursenent of salary. ? PIM

(Personal | nformtion Managenent

System) is used to maintain the

personal database of each enpl oyee.
Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

words

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500



https://assessmentonline.naac.gov.in/public/Postacc/Quality/17268_Quality.xlsx

As an affiliated coll ege of Berhanpur University, it follows the syllabus,
curricul um and gui del i nes designed by the said University. In addition to that,
the faculty nenbers prepare their | esson plan of the assigned papers to
conmpl ete syl labus on due tine. The extracurricular activities for the academc
year are planned in advance. The | esson plans are reviewed and nonitored by
departnental conmittees to ensure snooth flow and conpletion of curricul um
prescribed. The | esson progress is nonitored by the Heads of respective
departnents and countersigned by the Principal every nonth. It is also
i nspected by the Regional Director of Education, DHE Gdi sha. The | QAC hol ds
nmeetings with the Heads of the departnents regularly to nonitor and further
eval uate the teaching-Iearning process

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
0 0 Ni | 0 0 0

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction

BSc Conmput er Sci ence 18/ 06/ 2019

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BA Economi cs, 20/ 06/ 2016

Education, H story, | RPM
Political Science

BA DI A, ENGLI SH 17/ 06/ 2017

BSc Bot any, Cheni stry, 20/ 06/ 2016
Mat hemati cs, Physics ,
zool ogy and REGULAR

BSc Comput er Sci ence 18/ 06/ 2019

BCom Accounting and Regul ar 20/ 06/ 2016

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate Diploma Course
No Data Entered/ Not Applicable !!!

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field




| Projects / Internships

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Nill
Employers No
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Feedback is collected fromall stakeholders through offline and online node. ?
STUDENT FEEDBACK The feedback fromthe students collected in both offline and
online nodes is analyzed by the Principal as well as the | QAC. Consequently,
reports are prepared highlighting the issues of the students thereby preparing
pl an of action on relevant points nentioned in the report. Student feedback is
essential for the overall devel opment of the acadenmi c environment and in
provi di ng opti mum student support services, thus nmaking |earning easier and
nore effective. ? ALUVNI FEEDBACK Feedback is collected through online node.
This gives us a better picture of the valuable opportunities as well as the
support systemby the alumi to the students. ? PARENT FEEDBACK Feedback is
obtained in the parent-teacher neeting conducted by the respective departnents.

It is utilized in order to understand the expectations of parents fromthe
institution and their suggestions regarding the teaching-Ilearning process is
given high priority.

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BSc Bot any 32 224 32
BSc Chemi stry 32 332 31
BSc Conput er 16 78 16
sci ence
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers

in the institution

in the institution

available in the

available in the

teaching both UG

(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 1203 Nill 36 Nill Nill



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/17268_Demand_ratio_1640777909.xlsx

2.3 - Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
36 27 Nill 1 1 Nill

No file upl oaded.

No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The institute has its own active mentoring system called the ‘Proctorial System’. A faculty member who is
assigned as a Proctor takes care of the curricular and extracurricular aspirations of the students. Proctors keep
track of student attendance, internal marks, class performance and the performance in the end semester
examination. If any deficiency is found, the students are called upon and are counseled. If necessary, parents
are also informed. In case students face personal problems like depression, general indifference, psychological
issues etc, they are provided with extra attention and care. Every proctor forms WhatsApp groups for his/her set
of students in which interactions are made on a regular basis besides physical meetings.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

1203 36 1: 33

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned

positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

37

31

6

3

9

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award

Name of full time teachers
receiving awards from
state level, national level,
international level

Designation

Name of the award,
fellowship, received from
Government or recognized

bodies

No Data Entered/ Not Applicable !!!

No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

and regul ar

BA Al'l Honours 6t h senester 20/ 03/ 2020 29/ 08/ 2020

BCom Accounti ng 6t h Senester 20/ 03/ 2020 29/ 08/ 2020
Hons, Regul ar

BSc Al'l Honours 6t h senester 20/ 03/ 2020 29/ 08/ 2020




No file upl oaded.

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

A bridge course or pre-preparatory class is conducted for the newl y-admtted
students for duration of two weeks followed by a test which hel ps the teacher
identify and categorize the students as slow | earners and advanced | earners.
The students are eval uated periodically and based on the results of the test,
remedi al classes are conducted. After the conpl etion of one nodule, a Miltiple-
Choi ce Question based test is conducted so as to evaluate the students’
under st andi ng of the concerned topic. Every senester has a mid-senester within
t hrough which the students’ know edge and grasp of the topic covered can be
assessed. Assignnents are given for each nodul e. Sem nar presentations are
conducted regularly s that the students gain confidence, becone research-
oriented, polish their conmunication skills as well as overcone stage fright.
Question banks are provided to the students so that they get a basic idea of
t he probabl e questions for the senester exanination. Peer learning is
encouraged for an in-depth understanding of the topic.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The college follows the acadenm c cal endar designed by the university and the
state governnent under the Departmnent of Hi gher Education. The cal endar
i ncl udes the schedul e of various exam nations and the |ist of holidays.
Extracurricular activities are also pl anned.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

No Data Entered/ Not Applicable !!!
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
Nl BA Econoni cs 20 13 65
Nill BA Educati on 50 29 58
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

No Data Entered/ Not Applicable !!!

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Nill 0 0 0 0

No file upl oaded.



https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/17268_Pass_percentage_1640778374.xlsx

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

No Data Entered/ Not Applicable !!!

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
0 0 0 0 0 Nil |

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International

No Data Entered/ Not Applicable !!!

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

No Data Entered/ Not Applicable !!!

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the Name of Title of journal Year of h-index Number of Institutional




Paper Author

publication

excluding self

affiliation as
mentioned in
the publication

citations

citation

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
Present ed 1 Nill Nill Nill
paper s

At t ended/ Semi Nill 4 Nill Nill
nar s/ Wor kshops

No file upl oaded.

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

Number of students
participated in such

Drugs Abuse Day on
26t h June 2019

COLLECGE, GUNUPUR

activities activities
YOGA DAY on 21st NSS UNI T, GUNUPUR 7 64
June 2019 COLLEGE, GUNUPUR
I nt ernati onal NSS UNI T, GUNUPUR 5 42

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cy/collaborating

agency

Name of the activity

activites

Number of teachers
participated in such

Number of students
participated in such
activites

NSS , Gunupur
Col | ege

PWD, Gunupur

SEPT,

Swachhata H n
, Seva Rally 15TH

3

2019

35

No file upl oaded.

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

No Data Entered/ Not Applicable !!!

No file upl oaded.



https://assessmentonline.naac.gov.in/public/Postacc/Extension/17268_Extension_1640779690.xlsx

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry

/research lab
with contact
details

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs

No Data Entered/ Not Applicable !!!

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

No Data Entered/ Not Applicable !!!

4.1.2 — Detalls of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Classroonms with LCD facilities Exi sting
Senmi nar Halls Exi sting
Laboratori es Exi sting
Cl ass roons Exi sting
Canpus Area Exi sting

No file upl oaded.

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Nill Nill Nill 2021

4.2.2 — Library Services

Library Existing Newly Added Total
Service Type

Text 21745 1762128 1871 84195 23616 1846323
Books

489 107580 Ni Il Ni Il 489 107580
Ref er ence
Books




No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content

No Data Entered/ Not Applicable !!!

No file upl oaded.

4.3 - IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 51 0 0 0 37 6 0 2 0
g
Added 0 0 0 0 0 0 0 0 0
Tot al 51 0 0 0 37 6 0 2 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
2 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility

No Data Entered/ Not Applicable !!!

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites

No Data Entered/ Not Applicable !!!

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The Col |l ege ensures optinal allocation and utilization of the avail able
physi cal and financial recourses for Mintenance and upkeep of different
facilities by holding regular inspection by different comttees constituted
for this purpose or staff nenber assigned the said duty and using the grants
received by the college as per the requirenents in the interest of students.
Cl assroom and Canpus ¢ Class roons are cleaned regularly. ¢ Proper maintenance
of green, white and bl ack boards is undertaken on a regular basis.  C eaning
of washroons, staff conmon roomas well as students’ conmon roons i s done
regularly. ¢ The greenery and cleanliness of the canpus is maintained by the
NSS units as well as the Coll ege managenent. Laboratories ¢ Record of
i nstrunents and equi pnents is naintained by [ab technicians and supervi sed by
t he Heads of the concerned departnents. ¢« The calibration, repair and
mai nt enance of sophisticated |ab equi pnents are done by the technicians of




Proper disposal of waste of all

concerned HoDs. The finalized |ist

e« Avisitors' register
daily basis. ¢« Oher

party service provider.

rel ated owner enterprises or by a third-party service provider. ¢ The
instrunents and equi pments used for experiments are bi-annually cleaned and
mai nt ai ned by the concerned departnents and the record of naintenance is
mai nt ai ned by | ab technicians and supervi sed by Heads/ faculty menbers of the
concerned departments. ¢ Conputerized stock entries are updated annual ly. -
types such as bi odegradabl e chem cal / chem ca
is done. Library o The requirenent and |list of books is taken fromthe
is duly approved by the Principal. The
Li brary Advisory Conmittee neets periodically to review the existing condition
and the needs of the library. ¢ To ensure return of books,
certificate’ fromthe library is mandatory for students before appearing in
examor issuing CL.C and fromstaff nenbers before being relieved fromduty.
(separate for students and staff)

i ssues such as weeding out old titles,
return of books etc are taken care of by the library conmttee. Conputers -
Conmput er mai ntenance is undertaken by related owner enterprises or by a third-

* The Col | ege website is maintai ned and updat ed
regularly by AMCwith Smart Class Roome The ICT Smart C ass Roons and the
rel ated systenms are maintained with AMC of the correspondi ng service provider.
Language Lab ¢ The Language Laboratory is maintained with AMC of the
correspondi ng service provider or by a third-party service provider. Sports e
The College has its own sports ground that
hel p of Athletic Association.
boys and girls) are |ooked after

is mai ntai ned on a
schedul e of issue/

is maintained regularly with the
Gym e+ The upkeep of the Gymmasi uns (separate for
by the Col | ege nanagenent.
of the equipnents is done by third-party service providers.

The nmi nt enance

a ‘no dues

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees

Fi nanci al Support PCST MATRIC 510 3888534
frominstitution SCHOLARHSI P FOR
SC/ ST/ OBC/ SEBC
Fi nanci al Support
from G her Sources
a) National Nill Nill Nill
b) I nternati onal Nill Nill Nill

No file upl oaded.

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability
enhancement scheme

Date of implemetation

Number of students
enrolled

Agencies involved

No Data Entered/ Not Applicable !!!

No file upl oaded.

institution during the year

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

Year Name of the
scheme

Number of
benefited
students for
competitive

students by

Number of
benefited

career

Number of
students who
have passedin

the comp. exam

Number of
studentsp placed




examination |

counseling
activities

No Data Entered/ Not Applicable !!!

No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
Ni Il Nill Nill
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
No Data Entered/ Not Applicable !!!
No file upl oaded.
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to

higher education

No Data Entered/ Not Applicable !!!

No file upl oaded.

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Iltems

Number of students selected/ qualifying

No Data Entered/ Not Applicable !!!

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity

Level

Number of Participants

No Data Entered/ Not Applicable !!!

No file upl oaded.

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year

Name of the National/ Number of Number of Student ID
award/medal Internaional awards for awards for number
Sports Cultural

Name of the
student

No Data Entered/ Not Applicable !!!

No file upl oaded.

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)




The institute has student participation in IQAC, Cultural Activities, and
special Cells like the WDC, NSS, NCC. After commencenent of every acadenic
year, fresh comrittees are formed on voluntary basis. Each conmttee has to
decide their activity calendar, resources required and execute. Every academc
event |ike Sem nars, CGuest Lectures and Wrkshops has a systemati c nmanner of
i nvol ving students at various stages of event. The students are selected by the
convener, trained and work under the supervision of faculty. In Sports and
Cultural Conmittees, students fromall the faculties are selected on the basis
of their interest and/or nerit. The students participate in the | QAC by giving
t heir val uabl e suggestions for student support and progression and these are
considered in the 1 QAC neetings as well as in the planning of academ c and co-
curricular activities for the students.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

No Data Entered/ Not Applicable !!!

5.4.3 — Alumni contribution during the year (in Rupees) :

No Data Entered/ Not Applicable !!!

5.4.4 — Meetings/activities organized by Alumni Association :

No Data Entered/ Not Applicable !!!

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Decentralization in the institute places the Principal as the Authority and the
heads of the different commttees/departments in the second rung of the | adder
Every cell consists of team nenbers fromthe senior faculty nenbers to junior
menbers. This ensures an all-inclusive participation of the nenbers in various
committees, cells and in the nmany activities and events of the college. The
seni or and experienced staff of the institution |ead and pave the future path
for the younger faculty. Retired teachers are often invited to attend coll ege
events and activities and are al so consul ted whenever the need arises. The
institution follows a decentralized form of orgranisation which automatically
augnments a culture of participative managenent. The IQAC is at the centre of
all academ c and extracurricular activities of the college and acts as a
i ai soning catal yst between the Principal and the Departnents on the one hand
and al so between the various conmttees on the other. Senior Faculty nenbers
and/or HoDs and are sent for neetings with UGC, University offices and to
attend NAAC sponsored sem nars and conferences as college representatives with
regard to Hi gher Education Policies.

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 200 words each):




Strategy Type

Details

Curri cul um Devel opnent

The institution successfully
i npl enents the curricul um devel oped by
t he parent university.

Teachi ng and Learni ng

Learning is nmade student centric and
I T enabled infrastructure |ike Smart
Cl assroom and Language Lab are used by
teachers to nmake the teaching-Iearning
process nore effective. Critical
thinking is encouraged in students
t hrough Brain Activity, G oup
Di scussi ons, Problem Sol ving, C ass
Sem nars, Quiz sessions, Surprise tests
etc. Providing a wi de scope for evoking
the creative skills of students through
wal | magazi ne, and other cultural and
sports activities. Students are
encouraged to adopt a practical -
ori ented met hod of |earning through
| aboratory experinents and practice
sessions. Peer learning is encouraged
through group activities. The classroom
teaching is not only confined to the
assi gned syl |l abus but al so ains at
notivating the students to prepare for
and crack the conpetitive and entrance
tests of institutions of national and
i nternational repute.

Exam nati on and Eval uati on

The institution follows the
gui delines laid down by the University.
Transparency is strictly maintained in
t he conduct of exam nation as well as
in the evaluation process. Besides the

end- senester and m d-semester

exani nati ons, each departnent hol ds

surprise tests, quizzes and unit tests
to check the progress of the students.

Research and Devel opnent

The teachers pronote a research-
ori ented approach anong the students
t hrough seni nar presentati ons and
proj ect work.

Li brary, |ICT and Physi cal
Infrastructure / Instrunentation

To keep pace with technol ogi ca
advancements, the college is equipped
with a smart classroom a conputer
| aboratory and a | anguage | aboratory
wi t h audi o-vi sual system where teachers
and students can nmake power point
presentations and sem nars, |earn
communi cation skills and watch novi es/
pl ays pertaining or relevant to the
curriculum Teachers communicate with
students through What sApp groups and
emails. A Library Advisory Conmittee
headed by the Principal and consisting
of representative nenbers along with
the Librarian and the | QAC Coordi nat or




meet periodically to discuss policies
to inprove library facilities and
equi pnent

Human Resource Managenent

Seni or faculty nenbers and the Best
Perfornmers are accordingly given charge
of responsi ble and inportant academ c
functions, administrative charges and
headi ng the different special cells in
the college. The Institution also
encourages its teachers to attend
capaci ty-buil ding training progranmnes
for enhancing their academ c experti se.
The Staff Council of the Institution

neets at regular intervals to put
maxi mum efforts towards the nanagenent
of organi zational relationships,

assessnent, rewardi ng enpl oyees, and
redressal of the grievances of the
enpl oyees, if any.

I ndustry Interaction / Collaboration

The students make field and industry
visits as part of the requirements of
the curriculum In addition, the
college invites experts fromdifferent
fields and sectors to interact with
staff and students for career
counsel i ng and gui dance.

Adm ssion of Students

The Coll ege follows the Departnent of
H gher Education, Odisha’s guidelines
and schedul e for the process of
adm ssion which includes the putting up
of Merit list and includes the policy
of reservations and merit while
admtting students. The entire process
of adm ssion is governed by SAMS
(Student Acadenm ¢ Managenent Systen).
Students are given fair chance to be
admtted in the college and the
soci al | y di sadvant aged groups
/ economi cal |y weaker students have
access to govt. schenes of fee
concessi on and/ or schol arship while
seeki ng adm ssion as well as to pursue
their chosen course

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

The minutes of neetings of | QAC have
been digitalized. The funding details
as well as the expenses and ot her
particul ars of concerning agencies |ike
RUSA and Wrld Bank are also digitally
accessible. The entire inconme and

expendi ture are under an ERP system
whi ch ensures the effective nonitoring
of all transactions as they are done
onl i ne.




Adm ni stration

The enpl oyee dat abase including the
salary, details of posting and other
particulars are available in HRVS
(Hurman Resour ce Managenent Systen) and
PI M5 (Personal |nformation Managenent
System) portals designed by the govt.
of Odi sha which ensures effective
adm ni strati on. Wat sapp groups are
formed for different purposes as well
as a central Coll ege WatsApp group for
teaching faculty is available in order
to facilitate formal communication and
share adm nistration-rel ated
information for tinely execution of
different activities.

Fi nance and Accounts

The Col | ege uses CAPA (Col | ege
Accounting Procedure Automation) for
mai ntai ning institutional financia
accounts. IFMS (Integrated Financial

Managenent System) is used in order to
nmeet regul ar and ongoi ng nai nt enance
cost as repair and supplies. It also

facilitates the disbursenent of salary
besi des managi ng funding fromdifferent
agenci es |i ke RUSA

Student Adm ssion and Support

The entire process right fromthe
application, publication of nerit
lists, paynent of fees to issue of

Col | ege Leaving Certificate is done by
SAMS (Student Academ c Managenent
System). SAMS al so undertakes adni ssion
into hostels for the newy-admtted
students. State Schol arship Portal and
Nati onal Schol arship Portal are used
for application and grant of
schol ar shi ps.

Exam nati on

The entire process of exam nation,
starting fromregistration to the
publication of results is done through
t he e-nodul e provi ded by Ber hanpur
Uni versity.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year

Name of Teacher |Name of conference/ Name of the Amount of support

workshop attended |professional body for
for which financial which membership
support provided fee is provided

No Data Entered/ Not Applicable !!!

No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year

Title of the Title of the

From date To Date Number of Number of




professional

development
programme

organised for
teaching staff

administrative
training
programme
organised for
non-teaching

staff

participants
(Teaching
staff)

participants
(non-teaching

staff)

No Data Entered/ Not Applicable !!!

No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

Two week
Facul ty
Devel opnent
Programe on
Managi ng Onli ne
Cl asses and co-
creati ng MOOCS
2.0” Conduct ed
by Teachi ng
Lear ni ngCent er,
Ramanuj an
Col | ege,

Uni versity of
Del hi under the
aegi s of
M nistry of
Educat i on
PMVMNMIT

1

18/ 05/ 2020

03/ 06/ 2020

14

One week
“acadeni c
training

programme for
teachers *“
organi zed by
Ber hanpur
Uni versity
sponsored by
Depart ment of
Hi gher
Education, Govt
of CQdi sha under
OHEPEE

03/ 02/ 2020

08/ 02/ 2020

Four days
faculty
devel opnent
programre on”
G obal Busi ness
Foundati on
Skills” ORG BY-
I NFOSYS BPM
BBSR

17/ 09/ 2019

20/ 09/ 2019




View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching

Permanent Full Time Permanent Full Time
3 Ni |l Ni |l Ni |l

6.3.5 — Welfare schemes for

Teaching Non-teaching Students
No Data Entered/ Not Applicable !!!

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Financial audit is conducted at two levels- an internal Audit by the Principal
and the accounts bursar, and externally by a Chartered Accountant/ LFA It is
al so open for any officer deputed by the Govt. of Odisha for the said purpose

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion Il1)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals

No Data Entered/ Not Applicable !!!

No file upl oaded.

6.4.3 — Total corpus fund generated

No Data Entered/ Not Applicable !!!

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ c Nill Nill Yes Nill
Adm nistrative Nill Nill Yes Nill

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

No Data Entered/ Not Applicable !!!

6.5.3 — Development programmes for support staff (at least three)

No Data Entered/ Not Applicable !!!

6.5.4 — Post Accreditation initiative(s) (mention at least three)

No Data Entered/ Not Applicable !!!

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Nill

¢)ISO certification Nill

d)NBA or any other quality audit Nill



https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/17268_Training_Programmes_1640780464.xlsx

6.5.6 — Number of Quality Initiatives undertaken during the year

Year

Name of quality
initiative by IQAC

Date of
conducting IQAC

Duration From

Duration To

Number of
participants

2020

Car eer
counsel l'i ng
Pr ogr amre

03/ 01/ 2020

03/ 01/ 2020

03/ 01/ 2020

132

2020

| QAC
nmeeting with
student s

14/ 02/ 2020

14/ 02/ 2020

14/ 02/ 2020

154

2020

| QAC
meeting with
non-t eachi ng

staffs

15/ 02/ 2020

15/ 02/ 2020

15/ 02/ 2020

32

2019

Renot e
Area Lecture
series
(funded by
I NSA)

23/ 07/ 2019

23/ 07/ 2019

23/ 07/ 2019

125

2020

Sensi ti zat

i on
programme on
il effects
of tobacco

15/ 02/ 2020

15/ 02/ 2020

15/ 02/ 2020

134

No file upl oaded.

CRITERION VII - INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)

Title of the
programme

Period from

Period To

Number of Participants

Female

Male

No Data Entered/ Not Applicable !!!

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

No Data Entered/ Not Applicable !!!

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Ranp/ Rai | s Yes Nl
7.1.4 — Inclusion and Situatedness
Year Number of Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community




No Data Entered/ Not Applicable !!!

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)

No Data Entered/ Not Applicable !!!

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants

No Data Entered/ Not Applicable !!!

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Plantation Progranme 2. swachh Bharat activities

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

1. Self Defence Training for Grls :- Objectives :- 1. To Enpower Grls
students . 2. To instill self confidence. 3. To nmake them defend agai nst
physical assults. Context :- As crime against wonen is increasing day by day
and the villages in the locality are too nuch isolated, the girls students
donot fees secure and safe to nove . This programe gives a boost to their self
confidence to face any kind of unwarranted situation . Self Defence Training
was inparted to the girls students of the college in Six different groups, in
the first phase ,each group consisting of 30 girl students . The training was
given to themin the college canpus for one honour daily in norning honours .
The programme is a l12days | ong program conducted from 06/ 02/2020 to 19/02/2020
(excludi ng public holidays) . The second phase of the program was conducted
from 24/ 02/ 2020 to 7/03/2020 in which five groups of girl students have
successfully conpleted the training . The naster trainers engaged for this

pur pose are previously trained . After successful conpilation of the training
certificates were awarded to them Besides this each and every student was paid
with Rs.120/- (Rupees One Hundred Twenty )only towards their tiffin all owance
AS per the state CGovt. guidelines . 2. Title: Awareness programmes agai nst
social evils Goals: the main goal is to spread awareness anong the students and
rai se consci ousness agai nst the social evils so that they becone nore alert and
refrain frompractices these evil practices thereby bringing a clarion call for
change thus transfornming their inmedi ate surroundi ngs and bringing harnony in
the society. Context: Social evils like child marriage, gender discrimnation,
drug abuse are prevalent in this region owing to its tribal population and | ack
of education anong the people. Hence, it is essential that the students are
raised with an understanding of the inpact of such evil practices so that they
could change the situation in their famly and i nredi ate environnent as well as
committing the sane m stakes. Practice: Road rallies, street plays and talks
are organi zed in the interest of the students spreadi ng awar eness agai nst
soci al issues like drug abuse, gender discrimnation, child marriage, etc.
speakers are invited so that they can shed nore light on the topics and with
expert gui dance, the students can be nore consci ous of the consequences of such
acts. Evidence of Success: Problens encountered and resources required: ¢ Road
rallies and street plays are confined to certain areas, especially those near
the college prenises for the ease of commuting and feasibility. « There is a
dearth of such initiatives at regular intervals because of the packed schedul e
of classes and exami nation. « Tine constraint is a mgjor concern. ¢ Age-old
superstitious beliefs come in the path of practical approach to life.
Concl usi on: an active involvenent of students shall always be encouraged so




that they veer away fromthe social evils. The faculty nenbers and resource

persons have al ways counseled to work towards building a healthy as well as a

har noni ously bal anced society away from such practices. Atransformation is
essential and baby steps certainly do their part.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

The College’s distinctiveness lies in the fact that it is a ragging-free canpus
whi ch has never witnessed any shaneful act of sexual harassnment. The nenbers of
both the sexes are quite confortable and respectful in their mngling with each
ot her. Moreover, what nakes the college even nore unique is the effortless
bl endi ng of the tribal population with the non-tribal groups. The students and
faculty refrain fromcaste- based discrimnatory practices which makes Gunupur
Col | ege a viol ence-free canpus.

Provide the weblink of the institution

8.Future Plans of Actions for Next Academic Year

1. Library Automation 2. CGender sensitization program 3. Conpetitive coaching for
final year students 4. Personality Devel opnent Program 5. |CT orientation
Prograns for teachers 6. Departnental sem nars /CQuest |ectures 7. Career
Counsel i ng prograns
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